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Opaque work processes and people practices can be the cause for
varying levels of performance across individuals and functions within
the organization, causing productivity concerns.

L

An intelligent approach towards measuring work processes or Talent
objectives can determine the ideal, optimized and the high-growth
requirements of competencies when organizations seek to shift gears
to leverage their true potential. This is where our Analytics and Talent |
frameworks, as we make available through Pexitest.com, serve to aid
your transformation using tools and real-time ML algorithms.

Pexitics stands for People Excellence Indicator Analytics and is
transforming organisations in the space of Talent & Process
maximisation using Analytics and latest People practices with
advanced technology to cover the distance.
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we caﬁddehver solutions.

Reach out to us to maximise your Business ROl through
data-driven insights to transform your people & a‘ |
processes and create analytical benchmarks or develop
customised frameworks and models to empower and /‘\
lead the transformation within your industry.

We transform, you perform!
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to view sample reports, visit Pexitest.com %
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data and trends
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¢ Loan Default Prediction Model for Profit Maximisation: Manage Default rates in the Loan
portfolios by Predicting possible Loan Default. ,
¢ Cross Sell/Upsell Model: Identify next best product to offer to existing customers for ~ Real-Time
increased ROl and reasonable Sales spends. Predictive Analytics
+* Customer Propensity Model: The propensity model tries to predict the customer who has an |

intention or likelihood to buy a specific product class based on spends behavior.
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EDUCATION
MNCs/GOVERNMENT HEALTHCARE
LARGE SCALE DATA MGMT

\\ANALYTICS RESOURCES \\PROJECTS \\BUILD. OPERATE. TRANSFER
Resources @Pexitics Projects @Pexitics Data Science BOT @Pexitics
* Intern Data Analytics e Data Analytics Projects * Data Analytics Projects
e Full time Data Science *  Project Modelling * Project Modelling & Data Tooling

* Project Resources @DS *  Project Mentoring * Knowledge Transfer + Teams



UNCOVER

THE DATA THE INSIGHTS

Our Global Partner Network:

CROWE MAK  MUNOZ ASSOCIATES COPYCAT GROUP
DUBAI/UAE IL/USA NAIROBI/AFRICA

View our contributions on LinkedIn and YouTube;

Pexitics.com | People excellence indicator Analytics

score@pexitics.com | +91 7349 6623 20/21/22



https://www.youtube.com/watch?v=IBbMhUQW5CA

